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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution G ET ENG NEERI NG COLLEGE
Name of the head of the Institution Dr . S. SURYANARAYANA RAJU
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 918297311119
Mobile no. 9652929111
Registered Email princi pal gec@iet.ac.in
Alternate Email princi pal _t 9@ahoo. co.in
Address NH 16, CHAI TANYA KNOALEDGE CI TY
City/Town RAJ AHMUNDRY
State/UT Andhra Pradesh
Pincode 533296

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr . Y. VENKATESWARLU

Phone no/Alternate Phone no.

919948388000

Mobile no.

9948388000

Registered Email

i gac.gec@iet.ac.in

Alternate Email

princi pal gec@iet.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. gietec.ac.in/_files/ugd/
7d457c_588082a827f 64ac5aaach0f 27f bbcla0

. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. gi etec. ac.in/ academ c-
cal endars

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.78 2017 27- Nov- 2017 26- Nov- 2022
6. Date of Establishment of IQAC 23-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Acadeni ¢ auditing

21- Aug- 2019 5



https://www.gietec.ac.in/_files/ugd/7d457c_588082a827f64ac5aaacb0f27fbbc1a0.pdf
https://www.gietec.ac.in/_files/ugd/7d457c_588082a827f64ac5aaacb0f27fbbc1a0.pdf
https://www.gietec.ac.in/_files/ugd/7d457c_588082a827f64ac5aaacb0f27fbbc1a0.pdf
https://www.gietec.ac.in/academic-calendars
https://www.gietec.ac.in/academic-calendars

Orientation program for
first year students

05- Aug- 2019 80

Oientation programfor
carrear in IT Industry
after B. Tech

27- Feb- 2020 524

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conducted the neetings to inprove the quality in institution in all

2. Conducted the parentteacher

aspects.

interactions frequently. 3. Feedback taken from

parents are used to inprove the standards 4. Feedback from students to inprove
the quality of education 5. Encourage the faculty to inprove their area of

research.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/28373_Formation.pdf

For mati on of

| QAC

| QAC Forned to renovation the standards
of the Institution.

Orientation programfor the first year
students

I ncreases the awareness towards the
engi neering studies in the student
poi nt - of - vi ew

Conducting the renedial classes for

sl ow | earners

Resul t i nproved

To conduct the FDP's for the Teaching
and non-teaching staff

Faculty and non-teaching staff gets
benefitted to-wards their and academni c
and adm ni stration

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Academ ¢ Counci | 01- Apr-2023
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 13- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. The information regarding the
details of all the faculty and students
have been nmi ntai ned by using ECAP. Al
the information in connection to
attendance, internal marks, perfornmance
of the students, |esson plans and ot her
rel evant academ c information of staff
are being maintai ned and the required
data shall be retrieved in the required
formas and when needed. 2. Tally is

used for nmaintaining the account
details.
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The progranmes offers in G ET Engineering college, affiliated to Jawaharl al
Nehru Technol ogi cal University, Kakinada. Qur Institution has a nechanismfor
wel | - pl anned curriculum delivery and docunentation. Apart fromthe traditiona
t eachi ng-1 earni ng nmethods of white board and I ecturing nmethod, our college |ays
great enphasis on curriculumdelivery through practical |earning. The coll ege

arranges an array of co-curricular activities to enrich the curriculum Qur
coll ege follows the Acadeni c cal endar issued by Jawaharl al Nehru Technol ogi ca

Uni versity, Kakinada. Principal, Heads of the departnents, Tinme table co-
ordinators prepare a draft of the tine table which includes theory
,practical’s, soft skills, canmpus recruitnment training classes and co-
curricular activities like sports which enhance students acadeni c excel |l ence as
wel | as personality devel opment. The Col | ege academ ¢ conmttee which consists
of Principal and Heads of the departnment are going to inplenent an action plan
for the successful delivery of the curriculum to inplenment this curriculumthe
heads of the departnents conducts frequent neetings in their respective
departnents, to develop and ensure the quality of the teaching and | earning
process. To ensure effective curriculumdelivery, every faculty nenber nust
submt a course file to the heads of the departnents at the begi nning of each
senmester. Regular interaction with Students of every class with the Principal
ensures that lecturers conplete their portion in time and effectively. The
responses gat hered via the student feedback survey helps us to identify areas
of inprovenent in curriculumdelivery and eval uati on net hods. The progress of
the students is maintained through m d exam nati ons, assignnents and senester
end exans. The Col | ege academic conmittee invites proposals fromthe

departnents for various skill devel opnent course schedule and certificate or
add on progranmes in the curriculumto enhance the overall devel opnent of the
students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
A Two Week Ni | 01/ 07/ 2019 36 Enpl oyabi | HVAC
Certificate ity

Program on H
eating, Venti
[lation and
Air Conditio
ni ng( HVAC)
in
| ndustri al
Applications

A Two Week Ni | 01/ 07/ 2019 36 Enpl oyabi | MATLAB
Certificate ity

Program on

Si gnal s and
Systens with

MATLAB
A Two Week Ni | 02/ 07/ 2019 36 Enpl oyabi |

Add on ity Personal ity
Pr ogram on devel opnent

Personal ity
devel opnent
progr am




A Two Week Ni |
Certificate
Program on
RECENT
TRENDS | N
RENEWABLE
ENERGY
SOURCES

A Two Week Ni |
Add on
Pr ogram on
5G and
beyond
t echnol ogi es

A Ni |
Certificate
Program on
Essenti al s
of Bl G DATA
Anal ytics

A Two Week Ni |
Certificate
Program on
| NTEGRATI ON
OF IOT IN
ELECTRI CAL
ENG NEERI NG

A Two Week Ni |
Certificate
Program on R
efrigeration

and Air
Condi ti oni ng

A Two Week Ni |
Certificate

Program on

Low Power
VLSI Design

A Two Week Ni |

Certificate

Pr ogr am on

Assenbl i ng

and
di sasenbl i ng
of two

stroke and

four stroke

I . C Engi ne

A Ni |
Certificate
Program on
Cyber

Protection
A Two Week Ni |

04/ 07/ 2019

08/ 07/ 2019

08/ 07/ 2019

15/ 07/ 2019

15/ 07/ 2019

11/ 09/ 2019

11/ 09/ 2019

11/ 09/ 2019

12/ 09/ 2019

48

36

36

48

36

36

36

36

36

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |

RENEWABLE
ENERGY
SQURCES

5G
Technol ogy

Bl G DATA

loT

D fferent
tools in
i ndustri al
Applications

VLSI
Desi gn

Assenbl i ng
and
di sasenbl i ng
of Engi nes

Cyber
Security

Detailing




Certificate
program on
Rei nf or ced
cement
concrete
detailing

A Two Week Ni |
Certificate
Program on
| NNOVATI VE

PRODUCT
DEVEL OPNVENT

USI NG
ARDUI NO

Add on Ni |
Certificate
Pr ogram on
Andr oi d
Pr ogrami ng

A Two Week Ni |
Add on

Program on
Tekl a

A Two Week Ni |
Certificate

Pr ogram on

Advanced

Team Wor k

and
| nnovati ve
Pr ogr amre

A Ni |
Certificate
Program on
Resear ch
Met hodol ogy
in Soci al
Sci ences

13/ 09/ 2019 48
16/ 09/ 2019 36
16/ 09/ 2019 36
07/ 10/ 2019 48
24/ 02/ 2020 48

ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |

ity

Enpl oyabi |
ity

Ent r epr eneur

sof twar e

ARDUI NO

Andr oi d
Pr ogr amm ng

Tekl a
software

Team wor k

Pr obl em
sol vi ng
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Civil Engineering 03/ 06/ 2019
BTech El ectrical &Electronics 03/ 06/ 2019
Engi neeri ng
BTech Mechani cal Engi neering 03/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/28373_Program_introduced_1677136675.xlsx

BTech

El ect r oni cs&Conmuni cati on
Engi neeri ng

03/ 06/ 2019

BTech Conput er Sci ence & 03/ 06/ 2019
Engi neeri ng
VBA VBA 03/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
733

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

from students, teachers,

material, availability of

skills, learning of new techniques,
| earnt through the curriculum For alumi, it ained for

Qur institution strongly believes in holistic devel opnent and val ue buil di ng of
the student. Hence their feedback is highly valued. The responses gathered via
the student feedback survey helps us to identify areas of inprovenent in
curriculumdelivery and eval uati on met hods. The feedback fornms were collected
enpl oyers, alumi and professionals. The feedback
targets following different content for different stakehol ders. For students,
it addressed curriculumand its learning related issues in ternms of quality,
conpetence, skills and professionalism This feedback al so considers other

i ssues like delivery of curriculumby teachers.
addressed issues like suitability the course and its need base, outconmes of the
curriculum relationship with course content and correspondi ng reference
reference materials in terns with curricul um

eval uation met hods and curriculumdelivery, etc. For enployers, it addressed

i ssues |ike general communication skills,
probl ens, working in a team creative challenges to challenges, organization
integration of technology for work as

For teachers, the feedback

devel oping solutions to real life

responses on



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/28373_Value_added_courses_1677136899.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/28373_Projects_undertaken_1677136926.xlsx

adequat eness of courses curriculum sufficiency of syllabus content in context
of current professional standards and curricul um design in context of

devel opnent of self-directed | earning and probl em sol vi ng approach. Apart from
subj ect know edge neasures have been taken to provide additional inputs and

| deas of the concepts which are relevant to the current job market requirenent
wi th special focus on hands-on industry relevant practical experience and

i nternship work/ project work Thus the feedback given by the stakehol ders were

bot h students,

parents and enpl oyers.
curriculum as per the expectations of the stakehol ders

This further

anal ysed and suitable action was taken so as to satisfy the expectations of
hel ped us to inprovise our

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 823 50 72 6 78

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
78 30 4 10 1 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

GIET Engineering College , Rajamahendravaram mentored each student within mutual limits. Mentors have an
open door. Each mentor keeps track each student on their progress. It consists of 60 students on an average 20
students are allotted to a mentor. Like that every class mentors. Every week counselling hour is included in the
time table itself. Every week, there is counselling. These mentors extend their mentoring on education, stress
management, personnel ragging, anti-social elements, anti-sexual harassment, behaviour, discipline, class
behaviour, class works, preparations on examinations, time management etc. Mentors will evaluate students’
knowledge levels and their ability in all kinds of performances. Mentors will motivate to reach their expectations.
Mentors will also provide feedback after every regular counselling. Mentors encourage posing some general
guestions to understand and learn from the real situations. During or any problems from the student, mentors try
their level best to solve the problems. The responsibilities of Mentors are: To identify the students when
immediate help/attention/counseling. To help average and below average students to perform better in
academics. To give guidance/suggestions for the slow learners. To Council the students having poor academic
performance reported by the concerned class In-charges in presence of their parents/guardians. To coordinate



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/28373_Demand_ratio_1677139190.xlsx

parents regarding the progress of the students To ensure that every student comes to classes address the
students’ concerns - Handling stress, time management, communication skills, soft planning, placements, higher
studies etc.,

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

873 78 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

81 81 0 9 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

There are various strategies to neet the evaluation nethods, we are strictly
adhering to JNTUK university nornms and conditions for internal eval uation.
There are various tine slots allocated to conduct descriptive and online tests
(Quiz) for each and every departnent. Based on the University acadenic
schedul e, each faculty prepares the internal exami nation and the assignnents
considering the entire coverage of the Cos and al so the taxonony as
appropriate. Wile preparing the assignnent questions, faculty will try to
coverall the possible taxonomes to the maxi mum extent. For theory subjects,
during the senester there shall be 2 tests. The wei ghtage of Internal marks for
30 consists of Descriptive — 15, Assignnment - 05 (Theory, Design, Analysis,
Simul ati on, Al gorithns, Drawi ng, etc. as the case may be and for Physics
Virtual Labs to be consider as Assignnents) Objective -10 (Conducted at Coll ege
level with 20 Multiple choice question with a weightage of %% Mark each). The
obj ective exam nation is for 20 minutes duration. The subjective exam nation is
for 90 m nutes duration conducted for 15 nmarks. Each subjective type test
guestion paper shall contain 3 questions and all questions need to be answered.
The bjective exanm nation conducted for 10 marks and subjective exam nation
conducted for 15 narks are to be added to the assignnent marks of 5 for
finalizing internal marks for 30. Internal Marks can be cal culated with 80
wei ght age for best of the two Mds and 20 wei ghtage for other Md Exam As the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/28373_Honours_recieved_1677139541.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/28373_Evaluation_1680684602.xlsx

syllabus is franed for 6 units, the 1st md exam nation (both Objective and
Subj ective) is conducted in 1-3 units and second test in 4-6 units of each
subject in a senester. W have planned in such a way the evaluation is
completed fromtinme to tinme and submtted to the examcell. The sane has been
di splayed in the concerned departnment notice board and every student will be
aware of their own performance. In addition to that, to enrich students’
know edge, we are conducting guest |ectures, sem nars, and technical workshops
on recent trends. It will help the students to interact with the resource
persons fromreputed educational institutions and industries to inprove their
skills. For assessnment of seminars, summrer internships, and projects, the
faculty coordi nator prepares a schedul e of presentations of students in slots
in consultation with the HOD and is communi cated to students. Students present
their work or report to the coordinator and eval uate on the basis of various
paraneters set by the respective coordinator. For assessnent of |aboratory
course, an internal practical viva is conducted by a respective faculty menber
at the end of the course Al so, the Tech-Fests |ike “SAHASARA’ increase the
student’s strength and establish good rel ationships anong the nei ghbourhood
Institutions. Mreover, the students are allowed to engage thenselves in social
activities |ike NSS, Swatch Bharat the sane has been evaluated on their quality
of work culture.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur college follows the academ ¢ cal endar prescribed by Jawaharl al Nehru
Technol ogi cal University Kaki nada. As per the guidelines of the university, the
col l ege conducts CIE. The coll ege ensures strict adherence of the tinme frane
for CIE prescribed by the university. In the beginning of the academ c year,
acadeni c cal endar is published by the University and our college which gives a
time plan for CIE neant for students. This allows the teachers and the students
to phase out their teaching and |l earning, and CIE. The pattern and the marks
distribution of all the conmponents is followed as per the university format.
The tests are conducted in phased out manner to avoid exani nation stress of
students with too many tests at a tine. The performance of a student in each
senmester shall be eval uated subject — wise with a maxi num of 100 nmarks for
t heory subject and 50 marks for practical subject. The project work shall be
eval uated for 200 marks Apart fromthe CIE the coll ege conducts node
exam nations at the md of the academic year in line with the university year
end exam nation pattern. These marks are the indicators to decide the course of
nature for teaching slow | earners and also to enhance their acadenic
performance on the whole. Followi ng the coll ege acadeni c cal endar, teaching
faculties creates action plan to ensure tinely delivery of syllabus. Every
teacher follows a strict agenda that is discussed in the staff neeting. The
tinmeline created allows the staff to conplete the given syllabus on tinme. The
students are given plenty of tine before the exam nations to prepare and
practice for year-end exani nations. At any cost, the academ c cal endar is
followed with full spirit by the teachers in ternms of conpleting the task of
CIE and preparing the students for year-end university exam nations. The final
senmester exam nations for Senmesters | were held tinely but the final senester

exam nation for Semester Il could not be held tinely in 2020 because of the
unprecedented Covid 19 pandenic and institution closure due to the inevitable
| ockdown.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. gietec.ac.in/_files/ugd/ 7d457c_581682292c7c4laf 8e412816058af a8b. pdf



https://www.gietec.ac.in/_files/ugd/7d457c_581682292c7c41af8e412816058afa8b.pdf

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of Number of Pass Percentage
Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. gietec.ac.in/ files/ugd/ 7d457c_6585742524514504a595606a764a63f f . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar on “New
devel opnents in Patent
Law’

El ectrical Electronics
Engi neeri ng Depart nent

24/ 06/ 2019

A sem nar on applying
program on usages of SPSS
Sof t war e

Conput er Sci ence
Engi neeri ng Depart nent

08/ 07/ 2019

Ent r epreneur shi p and
Cul ture: What Determ nes
the Differences Wthin
| NDI A?

El ectroni cs Conmuni cati on
Engi neeri ng Depart nent

01/ 08/ 2019

Sem nar on “Ownership of

Trade Mar k

El ectroni cs Conmuni cati on
Engi neeri ng Depart nent

14/ 08/ 2019

Awar eness on rural
entrepreneurship

El ectrical Electronics
Engi neeri ng Depart nent

09/ 09/ 2019

Chal | enges for rural
entrepreneurship

Conput er Sci ence
Engi neeri ng Depart nent

25/ 11/ 2019

A sem nar on Research
Met hodol ogy in Ph.D.

El ectroni cs Conmuni cati on
Engi neeri ng Depart nent

25/ 11/ 2019

Wor kshop on “Patent Law Cvil Engineering 29/ 11/ 2019
Doubl e Patenti ng Depart ment
Art of Witing Thesis El ectrical Electronics 16/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/28373_Pass_percentage_1680684985.xlsx
https://www.gietec.ac.in/_files/ugd/7d457c_6585742524514504a595606a764a63ff.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/28373_Research_Fund_1677139738.xlsx

Engi neeri ng Depart nent

Entrepreneurship within Mechani cal Engi neering 06/ 01/ 2020

urban and rural areas: Depart nment

Creative people and
soci al networks.

A sem nar on Research Cvil Engineering 27/ 01/ 2020

Met hodol ogy and proposal Depart nment
writing
Wor kshop on “Introduction Conput er Sci ence 28/ 01/ 2020
to Cyber Law Engi neeri ng Depart nent

Wr kshop on “Cyber Crine Mechani cal Engi neeri ng 10/ 02/ 2020
and — Data Security Depart nment

The entrepreneuri al VBA 02/ 03/ 2020

process: The link between
i ntentions and behavi our

A Sem nar On space Mechani cal Engi neering 02/ 03/ 2020
Research And Rockey Depart ment
Sci ence

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/28373_Awards_won_1677140099.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/28373_Incubation_centres_1677140111.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/28373_journals_notified_on_UGC_1677140168.xlsx

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/28373_Books_and_Chapters_1677140195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/28373_Bibliometrics_1677140234.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/28373_Index_1677140243.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/28373_Faculty_participation_1677140247.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/28373_Extension_1680686465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/28373_Awards_for_extension_1677140328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/28373_Students_in_extension_1680686449.xlsx

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
101. 75 28.5
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Classrooms with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- Cap Partially 3.0 2017



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/28373_Collab_activities_1680605478.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/28373_Linkages_1680605483.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/28373_MoU_1679739978.xls

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Nill Nill Nill Nill Nill Nill
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 290 4 2 15 4 15 7 100 0
g
Added 45 0 0 0 0 0 7 0 0
Tot al 335 4 2 15 4 15 14 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Ongoi ng mai nt enance and use of physical, educational, and support facilities
- classroons and | aboratories Under the direction of non-teaching staff or
fl oor supervisors, housekeeping is responsible for naintaining the physica
facilities, including the | aboratories, classroons, |ibrary, and sports
compl ex. The use of the classroons is made accessible to the students during
school hours and to other governnmental and nongovernnental groups for holding



https://assessmentonline.naac.gov.in/public/Postacc/Library/28373_Library_1677244996.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/28373_e-content_by_teachers_1677245011.xlsx
NA

exanms on weekends and during vacations. The plunbing and masonry work is done
by our permanent, qualified enployees, and the costs are covered by
Mai nt enance. Manufacturers and service workers do nmi ntenance on | ab equi pnent
over the course of the sunmer and wi nter holidays. Stock registers are
routinely updated. ? Verifying the availability of water in the restroons
hourly ? Verifying the availability of drinking water daily ? Ceaning the
veranda, offices, labs, and staff roons ? Daily restroom cleaning ? Wekly
canpus cl ean-ups ? Checking the office and classroomfurniture each nonth ?
Exam ni ng canpus-w de buil ding cracks ? Routinely inspecting electrical,
pl unbi ng, waterlines, and sewage |ines Conputers Electronic equipnents The
coll ege has sufficient conputers with fast internet connections and software
that are spread out across several |ocations such departnental |abs, the
library, and offices. Internal Staff are responsible for maintaining the
conputers. A lab assistant is assigned to each |ab to oversee correct conputer
usage and careful handling of potentially dangerous equi pment. Library The
library is open from8:00 a.m to 6:00 p.m on weekdays and 8:00 a.m to 4:00
p.m on weekends. Periodic upkeep tasks are perfornmed to maintain the library
tidy. The housekeeping/library staff inmediately perfornms tasks including
fum gation, book preservation frominsects and dust, and shel ving of reading
materials on a regular basis. Training C asses Elite preparation courses are
offered to students in order to prepare themfor conpetitive tests like the
GRE, TOEFL, and GATE as well as placenent training. Sports Conplex/ Activities
The pupils excel in the area of sports by using best practises. Wth a
400-neter running track and synthetic courts for indoor sports, excellent
sports infrastructure is offered. Markers are used to preserve the playing
surface, and field tools Iike posts, unpire stands, and scoreboards are al so
constantly mai ntained. The coll ege hires labourers on a daily rate to naintain
the playing field during conpetitions and sports day festivities. The markers
supervi se the pl ayt hings—such as the ball, bat, and net—that are given to the
pupils, collect themsafely, and record their novenent in the equi pnent
novenent register. Power Supply and El ectrical Mintenance Regul ar staff
mai ntai ns the power supply using a proper systemw th captive generator sets
acting as a backup for 24 hours. The canpus has a Kirloskar Make power
generator (250KVA) installed by MS REDDY and Co., an authorised Kirl oskar
Deal er, to handle brief power outages. Garden Maintenance The Institutes
desi gnated gardener takes care of tree planting and garden mai ntenance. Sone
sections of the college are kept clean by NSS and student vol unteer
organi sations so that saplings can be planted there. Departnents are given
specific | ocations.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Tui ti on/ Host el 205 1025000
frominstitution fee

Fi nanci al Support
from G her Sources

a) Nati onal NA 0 0
b) I nternati onal NA 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,




Name of the capability

Date of implemetation

Number of students

Agencies involved

printing Technol ogy

enhancement scheme enrolled
Soft skills 10/ 02/ 2020 57 Dr. Jaganat h Rao,
trai ning program Ph.D in
Par apsychol ogy( UK)
emai | i d: drj aganat hr
aoskillw Il @mail.c
om cont act
no: 9535169665
Ef fective 09/ 03/ 2020 156 B. Sri satya
Language and Assi stant Prof essor
Conmruni cat i on Depart ment of
Skills English KITS Diw li
Emai | : sri satyaj nvpe
tro@nuail.com
Cont act
no: 9885778662
Life Skills- 21/ 06/ 2019 64 M. D. Surya
I nternational Yoga Nar ayana Physi cal
Day Di rect or
Raj ahmundry Cont act
no: 7893942339
I CT Skills-3D 21/ 08/ 2019 55 P. Vi pi n Raj

Assi st ant Prof essor
G ET Engi neering
Col | ege Cont act

no: 8885666088

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Career in Ni Il 524 Nill 135
I T i ndustry
after B. Tech
2019 Program 76 Nill Nill Ni Il
for
Conpetitive
Exans
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

4

2

5.2 — Student Progression




5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
28 211 135 8 19 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Al'l the departnents have a student society, student chapters of various
prof essi onal associ ati ons and vari ous social clubs. Head of the Departnent,
staff and students of the respective departnents in consultation with the

Principal elect the office bearers. The student society of every departnment
conducts National |evel Synposiumevery year in which they organize various
techni cal and non technical events. The students are nmenbers and vol unteers of

t he synmposi um They get funding from concerned agencies and partial funding
fromthe institution and by student nenbership and sponsorship. The Col | ege has
various acaden c and admini strative bodi es that have student representatives.
This representation helps themin their overall devel opnent. These bodies
create nore avenues for students to devel op technical skill, update know edge
devel op their personality and notivate themto do social service. There are
staff advisers to guide students in the snooth and efficient conduct of these



https://assessmentonline.naac.gov.in/public/Postacc/Progression/28373_Progression_1680685198.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/28373_Qualifying_1677246026.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/28373_Activities_Organised_1677246111.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/28373_awards_in_activities_1677246152.xlsx

activities. Following are the various conmittees and societies of the college.
Academi ¢ and admi nistrative commttees « Class Commttee - This conmttee takes
the responsibility to nonitor their regular classwork, syllabus coverage and
di scipline of the students in the class. ¢ Library Conmttee - The conmttee
nonitors the library books and the utilisation of these books by all the
students and how far a student uses the library hour. ¢« Sports committee -
Students pay utnost attention in this commttee and utilise the sports hour in
a proper way. They actively participate in all the sports events conducted
internally by the college. ¢« Gievance / Redressal conmittee - This committee
is headed by both girls and boys. They put on any grievances raised by their
fellow students in front of the commttee and sort out the grievances. ¢ Event
managenent commttee - This conmittee takes an active role in all the events
conducted by the institution. They assure the cooperation of all the students
in all the events and make the events successful. ¢ Magazine comrittee - This
committee is constituted by a team of students who actively participate in this
and gi ve updates regarding the events conducted in the college. ¢« Placenent and
training Coordination Conmittee - This committee along with the placenment team
( Faculty), students also involve and make sure that all the training classes
goes on snmoothly and effectively and encourage the students to participate in
all the placenents. ¢« Cultural and fine arts commttee - ¢« Newsletter Conmittee
e Hostel Coordination Conmittee - The students bring any issues regarding food
and lodging in the hostel to this conmttee. ¢« Special Conmittee for Grls
Students - This is headed by the girl representative and few girls as nenbers
who bring any grievances related to the girls in the coll ege and hostel. -
Antiragging Committee - This conmrmittee takes the responsibility to take care of
first year students and other juniors in the college. Any issues related to
raggi ng are brought to the notice of the head of the institute.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has decentralized and transparent nechani smin managenent,
academ c, administration, research and financial affairs. The nanagenent gave
equal inportance to teaching and non-teaching staff by issuing the
responsibilities to run the Institution in peaceful manner. The Institution
follows the guidelines issued by the regul atory bodi es such as UGC, Al CTE
affiliated university JNTUK, Kaki nada and Andhra Pradesh State Council of
H gher Education (APSCHE) whil e conducting the academ c activities. As per the
university curriculumall faculty nmenbers nmaintain course files which contains
PO s, PEO s and PSO s and the rel ated mappi ng which hel ps us the students to




known the output of the particular subject. College gives utnost preference to
the staff plays a vital role in the devel opnent and growth of the institution
College initiated several welfare neasures to enrich psychol ogi cal and physi cal
heal th of all enployees and create better work environment. The notivation of
creating a better and vi brant atnosphere is that the talent faculty can teach,
gui de and inspire the young engi neering aspirants and can contribute the best
of their ability. College inplenented effective welfare neasures for teaching
and nonteaching staff they are Transport, PF, Canteen, Summer vacati on,
Maternity/ Paternity | eave, Medical |eave, Fee concession to the children of
enpl oyees, Research/ Publication incentives, Sponsorship for Training prograns
and online courses, Pronotions as per nornms, Conpensatory/ Special |eave, Fee
t owar ds professional bodies nembership, OD (On-Duty/ Oificial duty) will be
granted to staff nenbers when he/she is deputed official work. Departnent
Academ ¢ Conmittees (DAC) It conprises of HOD and sone experienced seni or
faculty nmenbers of the departnment. The Program Coordi nator guides the faculty
for preparing the course outconmes and CO and PO mapping. The coordinator will
gi ve suggestions for introducing new courses for each class has nmentors with
1:20 to notivate the students in their academ cs. Qur Institution has
encouraged the Industry Interaction via MOU s. These are brought by the
i ndi vi dual departnments as per the scope and field of their respective
specializations. In this aspect, the corresponding HOD s of the departnents are
given freedomto identify and chose sign MU s for the nutual benefit. The
managenent of the Institution also encourages and supports such initiatives.
The benefits that are accrued fromthe signing of MOU are internshi ps,
i ndustrial training, consultancy, R D etc., The MOUs are signed with em nent
I ndustry. Last year we signed MOU with GLOBAL E- SMART TECHNOLOGQ ES and ATTIC
| NFOVATI CS etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent * Being an affiliated college we
attend curricul um pl anni ng neetings
organi sed by Director, Academ c and
pl anni ng JNTUK as board nenbers and
take part in curriculum design and

devel opment. ¢ Required inputs are al so
bei ng collected from various stake

hol ders |i ke conpanies that visit for
pl acenents, experts who visit the
col l ege on various occasions, alumi,
etc and incorporate in our tinme tables
in addition to required syllabus to
enhance skill anobng the syll abus.

Teachi ng and Learni ng  Special orientation classes are
arranged as per the need. ¢« Mcro |evel
| esson Plans are inplenmented with
proper check List. ¢ Co-curricular
activities are included as a regul ar
practice. ¢ Exam nation schedul es are
strictly followed. ¢ Study nmaterials,
| ab nmanual s, handouts etc are issued
via ICT. « Smart class roons with ICT




Facilities are available. ¢ NPTEL
certification courses are introduced as
a part of MOOCs. ¢ Assignnments and
interimtests are conducted as a part
of continual evaluation system -
Feedback on faculty by students is
mai nt ai ned. ¢ Workshops and techni cal
synposia are regularly conducted. -
Various Student Clubs are initiated for
prof essi onal devel opnent. ¢ Industria
construction site visits are arranged
for all students. ¢ Internships are
bei ng arranged for students. ¢ Severa
MOUs are signed with industries. e
Tutorial sessions are under
i npl ementation. ¢« Renedial classes are
arranged for slow learners. « Mdterm
exans are being conducted as per
academ c cal endar. ¢ CQutcone Based
Education is being inplemented. -
Advanced | earners are encouraged for
devel opnment of innovative projects.

Exam nati on and Eval uati on

e Two internal exam nations are
conducted as per the University norns
in highly confidential manner in every

semester apart from University end
exam nations. The evaluation of all the
scripts will be conducted in university
and results will be announced wi thin
three weeks after the conpletion of
exam nations. ¢ Faculty are better
participating in Question paper
setting, scheme preparation and
eval uation by the university.

Research and Devel oprent

e Students are encouraged to do
research oriented projects. ¢ Resources
like journals, internet, digital
| earning materials, PCs, software, etc.
are provided to carryout research. ¢ An

excl usi ve research and devel opnent cel
is set up and functioning actively
under the gui dance of an excl usive
director. ¢« The cell provides all the
necessary gui dance by suggesting
various fundi ng agenci es that provide
fi nanci al assistance. ¢ It encourages
applying for externally funded research
projects. « It also calls for in-house
projects, scrutinizes and reconmends
for sanction. This has increased the
research activity and also the quality
and quantity of research publications.
b A separate budget is allocated for in-
house RD. ¢ Faculty are encouraged to
regi ster for Ph.D. by sanctioning | eave
and also with financial assistance as
per nornms. ¢ Financial assistance is




extended to faculty and students for
presentation of research papers,
attendi ng conferences, workshops, etc.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e The library has a collection of
good nunber of books neeting the
requi rement of students and faculty.
New titles and volunmes of text books
are added every year continuously by
al |l ocating required budget to procure
books and journals. ¢ Informtion and
Comuni cati on Technol ogy has been nade
as an integral part of teaching
| earni ng process by converting sonme of
the conventional class roons into e-
cl ass roonms. These roons have been
equi pped with LCD projectors, digital
boards and audi o systens. ¢ NPTEL web
courses and vi deo courses are being
used by staff and students to enhance
their skills. ¢ E-books and ot her
online resources are accessed through
digital library. ¢ Canpus is provided
with W-Fi facility. ¢« Conputer system
LCD projector and public address system
are arranged in all the « sem nar halls
and e-class roons. ¢ Exclusive Video
conference facility and Board room are
arranged. ¢ Required cl ass roons,
tutorial roons, seminar halls wth good
academ ¢ anbi ance are provided. -
Requi red nunber of |aboratories with
the state-of-the-art facilities are
provi ded. ¢ Required conputationa
facilities with sufficient nunber of
conput er and peripherals are avail abl e.
e Various skill devel opment centres are
arranged in different donains. e
Various amenities such as canteen,

i ndoor and outdoor game facilities,
gym health « care centre, food courts,
food trucks, rest roons are avail able
in the canpus.

Human Resour ce Managenent

e Qualified faculty nenbers are
recruited via notification trough
| eadi ng National wi de News papers,
Website. ¢ Quest |lectures and invited
tal ks are arranged for both faculty and
5t udents to give exposure to new and up-
com ng technol ogies. ¢ Additiona
techni ci ans have al so been recruited to
assist faculty dealing with |aboratory
cl asses and al so nmi nt enance of
equi prent in the | aboratories. o
Admi nistrative powers are
decentralised. « Many of the faculty
are involved in academ c,
adm ni strative and social activities. e




Faculty are encouraged to participate
i n managenent capacity enhancenent. e
Sel f Appraisal procedures are under
i npl ementation to assess the faculty
annual performance. < Induction
training is conducted for new faculty
menbers for guidance to carry out e
research activities, presenting papers
in conferences and publishing papers in
reputed journals. ¢ Faculty are
notivated to send research proposals to
various funding agencies. ¢ Faculty
menbers are encouraged to participate
in FDPs, Sem nars and wor kshops at
various Industries and Institutions
pr ogr anmes.

I ndustry Interaction / Collaboration

e Institution has an |1 to | cell for
continual inplenentation of industry
related activities. ¢ Industry
Interaction is nmade as an integral part
for all courses. « MOUs are signed with
reputed industries for nutual benefit
wi th the exchange of expertise. ¢ Guest
| ectures are being conducted for
faculty and students with industrial
experts. ¢ Students are deputed to
i ndustries for internships, project
wor ks, visits to aware of the
i ndustrial needs and required skills.

Adm ssion of Students

e Admi ssion policy is nmade by the
APSCHE. ¢« 70 of the adm ssions are
filled by convenor, APEAMCET and the
remai ni ng 30 quota of managenent are
filled by the institution in nore
transparent way as specified under : 1.
Anpl e publicity is given in all |ocal
news papers calling for applications
fromall the aspiring students. 2.
Admi ssi on process is autonated
partially and is conpleted as per the
schedul e.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

ECAP- WEBPROS SCLUTI ONS K. M Tower s,
CBM Conpound, Vi sakhapat nam

Fi nance and Accounts

TALLY PONER OF SIMPLICITY K. M Towers,
CBM Conpound, Vi sakhapat nam

St udent Admi ssion and Support

ECAP- WEBPROS SCLUTI ONS K. M Tower s,
CBM Conpound, Vi sakhapat nam

Exam nati on

ECAP- WEBPROS SCOLUTI ONS K. M Tower s,
CBM Conpound, Vi sakhapat nam

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

25 Ni Il 4 Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. Free Bus facility 1. Free Bus facility 1. Free bus facility
for all teaching faculty for all non-teaching for poor students.
2. PF Facility for faculty 2. PF Facility 2. SC, ST schol ar shi ps
eligible faculty as per for eligible non-teaching providing for eligible
t he organi zati on nornms 3. as per the organization students.
Faculty quarters for the |norns 3. Lunch facilty in
non-1ocal faculty 4. coll ege canteen with | ow
Lunch facilty in college cost
canteen with | ow cost

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has an internal and external auditing system In addition to
the external auditors, we also have our own internal audit systemin place,
whi ch we use to annually exam ne and validate all of the Institutes inconeg,
expenses, and capital expenditures. A group of staff nenbers working under



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/28373_Faculty_Emp_1680082331.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/28373_Development_training_programmes_1680082335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/28373_Training_Programmes_1680082344.xlsx

qualified internal auditors who were permanently hired from outside sources
thoroughly exam ne and verify each financial years transaction vouchers.
Simlar to that, an extensive external audit is also perforned on a quarterly
basis. Both internal and statutory audits are perfornmed on the institutiona
accounts on a regular basis. There have not yet been any significant
di scoveries or objections. Wen the audit team notices mi nor m stakes,
om ssions, or conmmi ssions, they are quickly fixed or rectified, and precautions
are made to prevent future occurrences. The institute consistently uses a
system for internal and external financial audits. Oficials delegated fromthe
central office execute internal audits on a regular basis, and the reports are
recei ved before conducting the external audit, which is typically done after
t he accounts have been closed in all respects. Statutory auditors do an
external audit after June 30 of the follow ng year. The yearly returns have
been sent to the Incone Tax authorities, Registrar of Societies, Andhra
Pradesh, and the other rel evant agencies after the consolidation of the
findings of the Institutions with Central Ofice was finished.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Invites from Yes | QAC
I ndustries and
UNI VERSI TY

Adm ni strative Yes Invites from Yes | QAC
I ndustries and
UNI VERSI TY

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents are regularly intimted about the attendance and progress of their
wards via E-Cap and postal, tel ephonic correspondence. 2. Parent Teacher
interaction neetings are being once in the senester conducted to solve the

identified issues related to students .. 3. Feedback from parents collected in

the prescribed formats are anal yzed and used for further Devel opnent.

6.5.3 — Development programmes for support staff (at least three)

1. Training progranms are conducted on regular basis either by the technical
peopl e fromthe equipnent/instrunment suppliers to upgrade their skills in
handl i ng and mai ntai ning themin Laboratories. 2. adequate training and
instructions are given on regular basis particul arly whenever Laboratory
curriculumis changed to update as per the requirenents. 3. Staff are
encouraged to pursue higher studies. 4. Pronpted to suitable next |evel as per
Qualification and skills.




6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. To get NBA for ECE, CSE and Mechanical branches. 2. To get NIRF Rank. 3. To
becone an Aut ononpus Institution.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
A 02/ 03/ 2020 02/ 03/ 2020 160 90

Mot i vat i onal
Tal k on CGender

Equity and
Wonen
Enmpower nent
Nat i onal 04/ 03/ 2020 04/ 03/ 2020 60 70
safety day
Wrren’ s day 08/ 03/ 2020 08/ 03/ 2020 120 75
A 10/ 09/ 2019 10/ 09/ 2019 165 190

Mot i vati onal
Tal k on Gender
Equi ty

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The staff nenbers and students have started initiatives to save electricity
power and have devel oped a policy for reduci ng consunption of electricity by
using LED lights and replacing the old tube lights with LED lights. The
students commuting fromfar-off places use the public transport system by
utilising the bus pass facility at subsidized rates which was provided to them
by state Govt. Many of the staff nmenbers use car-pooling and/or two-wheel ers.
Al'l the conputer nonitors have been replaced with LED/ LCDs nonitors.

Repl acenent of old appliances like lights, fans with energy-efficient
appliances is in progress. The process of the paperless office and use of e-
docunents for routine work has been started. G ET Col | ege nanagenent have taken
sui tabl e measures for a Snoke- free and Tobacco-free canpus. The rel evant




pl acards are displayed to highlight the need for a Cean, Geen, and Eco-
friendly environment. These initiatives call for a conprehensive review of al
infrastructural, adm nistrative functions fromthe standpoints of
sustainability and the environnment. The rel ationship between college and nature
is a long and enduring one, to ensure that students and staff of the college
are aware of the Green Environment Initiatives. The coll ege conducts a G een
Envi ronnent through a conmittee conprised of the principal, NSS Program O fice
St udent Representatives. Tree Planting: To keep the canpus green a the canpus
pl aces a high value on tree planting, including mediumtrees. College is
committed to protection and preservation of [ife on the planet. It believes in
G ET notto of Go-Geen and G ow Green. A separate area has been set up on the
canmpus for the segregation of solid waste |like plastic bottles, wappers,
cardboard, broken glasses, e-waste materials etc. These wastes are kept in
col oured bins as per standard guidelines. A governnent authorized rag picker
usual ly collects this waste once in a week. The Col | ege has constructed conpost
pits for nmaking manure fromthe garden waste such as | eaves and grass
trinmm ngs.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 5
Speci al skill No 0
devel opnment for
differently abl ed
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

students

17/ 06/ 2019

Dir

shoe,

ector

Faculty and Physi cal
are nonitoring
keen observation in
students dress code and
ID cards regularly



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/28373_Inclusion_1680686010.xlsx

and counsel ling them
t hose who are not

weari ng.
Code of conduct for 09/ 06/ 2019 Principal, Vice
Teachi ng and Non- Teachi ng principal and all HOD s
staff

nmoni toring Faculty dress
code and Qoserving Tine
punctual ity.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From

Duration To Number of participants
No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The maj or solid waste nmaterials generated in the coll ege consist of
horticul tural waste, which includes dried | eaves or plant clippings fromthe
| awn, paper, plastic, wappers, glass, cardboard, and food wastes fromthe

canteen and hostel. Dustbins are positioned in each classroom |aboratory,
restroom canteen, and at different places on the canmpus. Sweepers are allotted
to manage all of the waste generated on the canpus. Al waste/garbage fromthe
col l ege and hostel is segregated at the source and di sposed of in a proper
manner. The collected food waste is deposited in the biogas plants. The gas
made out of the biogas plant is used for cooking purposes. G ET Engi neering
Col | ege does not allow all the vehicles enter in to the canpus prem ses only
the staff and student vehicles should be allowed to enter. We are conserving
the environment with preserving green canpus. Any outside vehicle would be
allowed to enter after getting proper pernmission fromthe main gate security.
In our college canpus only authorised vehicles can enter and nost of them
shoul d be parked in the parking zones. A ET Engi neering Coll ege encourages the
faculty nenbers and students to use the public transport for safety, security
and fuel conservation in every nonth to minimze the carbon di oxi de em ssions.
The institute is |ocated on the national highway Nh-16 Road. College allows all
the bicycles and battery powered vehicles of college staff and students.
Bi cycl es parking zone: The faculty nenbers and students residing close to the
canpus are encouraged to cone by bicycles. Thus carbon di oxi de em ssions are
m nimzed on the canpus. There are wal kways inside the canpus that lead to
ot her branch departnents, |aboratories, the main |library, examroons, canteens,
adm ni strative offices, and other |ocation. Everyone on canpus took action to
designate the area as a plastic-free zone. NSS volunteers played a significant
role in these types of events by organising rallies and spreadi ng awar eness of
Swat ch Bharat, C ean and Green, and the ban on plastic in and around the
canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 Title of the Practice: Qutcone Based Educati on Mechani sm
(bj ectives of the Practice: Qutcone Based Education (OBE) is a student-centered
education system for assessing student performance (i.e. Qutcones). Know edge,
Skills, and Attributes are exanples of outcones Attitudes. To ensure that a
college curriculumsatisfies the quality criteria of the profession for which
graduates are trained. Despite the fact that the evaluation process contains
various term nol ogy such as Program Educati onal ojectives (PEGs), Program
Qutconmes (PGs), and Course Qutcomes (CGCs), diverse responsibilities are taken
into account while inplenenting and executing the Qutcone Based Education



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/28373_promotion_activities_1677246962.xlsx

process. Academ c Coordinators, for exanple, play an inmportant role in the
i mpl ementati on of activities under various nodul es of the programre. The
Acadeni ¢ Coordinator is responsible for nonitoring class work in the respective
departnents as part of Teaching-Learning and interacting wi th Course
Coordi nators and faculty for the activities of Attendance registers entry and
Course file mai ntenance, Syllabus coverage, and COs and PCs Attainnents. M d-
termtest evaluation is also reviewed, with Wak, Average, and Bright pupils
identified for further followup by the appropriate class teachers. The goals
of outcone-based education are to establish high acadenic standards. ? Better
course teaching execution. ? To nmaintain transparency in student eval uations.
To provide students with essential autonony and core support. The Context: In
the framework of OBE, the Departnent Heads are the Program Coordinators (PCs)
and major role players in carrying out all OBE activities. Through Course
Coordi nators, the PCs will nonitor and review the activity of the programes
for all years (CCs). PCs with CCs eval uate courses based on the Prograns
requirenents. CCs are in charge of delivering individual course instruction as
wel | as the associated activities. PCs neet with Acadeni c Coordi nators (ACs)
and Curriculum Coordinators (CCs) to plan and execute the Program The ACs,
CCs, and Cl ass Teachers are in charge of planning, delivering, and assessing
the outconmes of the departnents courses during the senester/year. ACs, CCs, and
Cl ass Teachers are to col |l aborate on day-to-day activities and with the PC on
overal | course nanagenent. Academ c excellence in know edge, pedagogy, and
alignment of learning activities with course outcones and assessnent is
required of CCs. The Practice: The Program Coordi nator (PC) nomn nates Course
Coordi nators (CCs) based on the following criteria with the goal of attaining
excel lence in RCE for Acadenic programes and enabling student achi evenent at
the institution. ? Courses offered (nultiple tinmes) ? Seniority and
departmental invol venment ? Possession of Domain Know edge Team spirit and a
pl easant deneanour ? Know edge expansion in devel oping fields The foll ow ng
activities nust be investigated by the Course Coordinator: to create a uniform
course material outlining the syllabus and the subject to be covered provided
in each session The teaching nmethod(s) used nust al so be specified in the
course content. To construct a lesson plan that provides the particular tine
al l ocation for each of the units subtopics in order to arrange the syllabus
covered in a consistent manner according to the Acadenic cal endar. To produce
PPTs on advanced thenes fromthe syllabus. Textbooks, reference books, other
online resources, video |lectures, and so forth are all suggested. ldentify
inequalities in course delivery as per the lesson plan and provi de rel evant
action plans to solve such run time issues. Wekly course sessions will be used
to track the courses progress. Discuss and approve the subject thenes for the
forthcom ng week. After discussion at the course neeting, present viable
renedies to difficulties highlighted regarding the delivery of the syllabus and
the manner to be altered. To discuss the internal assessnent question bank, set
i nternal exam nation question papers, and design an internal exam nation
eval uati on schene. Evidence of Success: Regular neetings with PCs, ACs, CCs,
and course teachers are held as part of OBE inplenmentation to inprove the OBE
and ensure its success. At this conference, COs and PCs attai nnents are
computed jointly. Both Educators and Learners gain fromthe application of
Qut cone Based Education, and further information is accessible fromthe
departnents various Course instructors. Best Practice |l Title of the
Practice: An I nnovative Approach to Enhancing Enployability Skills ojectives of
the Practice: The goal of this practise is to give training to all students
from second year onwards between senester breaks up to final year in order to
i mprove Knowl edge and Enployability abilities via the use of training
programres conducted by internal trainers and external organisations. The
Context: To offer students with technical know edge and working abilities as
part of their professional career. Comunication, initiative to |ead the group,
i nnovation, and teambuilding skills are essential for success in their job.

?




Trai ning progranmes are planned and assessed. The Practice: Training sessions
i nvol ving external groups are run continuously for 300 hours. The training is
divided into two sections: comrunication, aptitude, and |l ogical ability, and
under st andi ng of cutting-edge technol ogy. These are nade up of el even and
fourteen nodul es, respectively. The 150-hour course was taught to final-year
students fromall branches. The students are separated into five groups. Each
batch attends six two-hour sessions each week. Throughout the academ c year,
150 sessions are planned for all batches. These sessions include the foll ow ng:
? Verbal skills ? Speaking/Witing/Reading skills ? Aptitude and Quantitative
Logic Building ? Technical Training ? Cutting edge Technol ogi es ? Basic readi ng
conprehension skills ? Effective active listening skills ? Body |anguage
Evi dence of Success: The followi ng findings were reached after assessing
students for programmes on enployability skills. The training has increased the
students ability to wite individual reports. Personality devel opment was
acconpl i shed through presenting through comuni cation through group
di scussi on. Mock interviews are undertaken as part of training, which results in
i nproved pl acenent success. Wth the best packages, a good nunber of placenments
are obt ai ned.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww.gietec.ac.in/_files/ugd/ 7d457c_6a3b38be63d4451b95cd26d6869f 42be. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. Platformfor Placenents Wth record placenents in the previous year, GET
Engi neering College has raised its flag high. It is on the cutting edge by
allowing its students to work while conpleting the course. Students are
scul pted beginning in their first year of study with well-designed training
through different off-line and online programmes to keep the learners on track
catering to the demands for enploynent in the training process in addition to
academ cs. Much focus is placed on skill devel opnent, which hel ps students
enhance their technical, logical, analytical, and verbal skills. Above all, it
devel ops an individuals personality so that he or she is confident and capabl e
of seizing the chance. A partnership cell with six training institutes has been
formed. An industry institute partnership cell has been devel oped with 06
training platforns for students in order to nmould theminto productive
enpl oyees. Learners are pruned in needed aptitude and soft skills by well-
trai ned and experienced teachers. Mpck interviews, for exanple, allow the
| earner to experience and conprehend the requirenents for the interview and
job. Atotal of 14 top software and core firns visited the school, and 63
students were placed in various conpanies. 2. Geen Cover zone — Sustainable
Envi ronnent Qur academ cs and placenents in G ET Engi neering College are very
well. It is spread around 10.43 acres of land in Rajanagaram East Godavari
Dist. One of the npbst captivating aspects of the institution is its magical
anbi ence and beauty, which truly imrerses one in it. The university is
dedi cated to naintaining an environnmentally friendly environnment and a zero-
em ssi ons canpus. The energy or electricity used for various purposes is
generated by renewabl e energy sources |ike as solar panels and wi nd turbines
installed on academ ¢ buil di ngs, which also contribute to the conservation of
non-renewabl e resources. The well|l managed plants and flora fauna found in the
col | ege grounds obvi ously speak vol unmes about the coll eges sustai nable
environment . To preserve a sustai nabl e environnment, waste management is carried
out in accordance with government regul ations, from garbage collection to waste
di sposal , while keeping the abundance of soil and the living environment in
m nd. Understandi ng the urgency of water shortage, the institution took a



https://www.gietec.ac.in/_files/ugd/7d457c_6a3b38be63d4451b95cd26d6869f42be.pdf

significant step toward mnim sing water usage. Raw water from RO plants and
househol d wat er di scharged at the college are sent to the gardens and nmango
grove. To preserve a clean, green, and healthy environnment, the institution
mai ntains a policy that prohibits the use of plastic and restricts the

adm ssion of cars. 3. Faculty Cub- Integrity and Sustainability To maintain

integrity and sustainability, G ET Engineering College forned the Faculty C ub
The faculty clubs missionis to |look after the well-being of professors and

students in need. We collect funds fromthe whol e Teaching faculty on a nmonthly
basis to fund activities such as New Years Eve, Pongal, Dasara, Diwali, and
birthday celebrations for all faculty nenbers, denonstrating honesty. Faculty
club al so assists inpoverished students in various aspects, such as paying
uni versity test fees, purchasing notebooks, and covering nedi cal expenditures

for poor students and famly

Provide the weblink of the institution

https://ww. gietec.ac.in/_files/ugd/ 7d457c_be288984158e49998bc014219292ccel. pdf

8.Future Plans of Actions for Next Academic Year

As an engineering coll ege under JNTU Kaki nada affiliation in Andhra Pradesh
prepares for the next acadenmic year, it is essential to have a conprehensive plan
of action in place to provide the best possible education to students. The
managenent and staff should prioritize introducing skill-based prograns to
students and focusing on their holistic devel opnent, and safety during the
pandem c. One crucial aspect of the plan of action should be inplenenting
i nnovative teaching nmethods that make | earning nore interactive, engaging, and
effective for students. The coll ege should consider using a m x of in-person and
online classes, group discussions, practical sessions, and hands-on projects to
enhance students understandi ng and engagenent in the courses. Another critica
factor that the plan of action should prioritize is creating a conducive and
confortable |l earning environment for students. This can be achi eved by ensuring
that the colleges infrastructure is up to date, and all necessary facilities are
avail abl e to students. The coll ege should consider upgrading its [abs and
equi prent, libraries, and conputer facilities to provide students with access to
the |l atest technol ogy and resources. To hel p students nake infornmed deci sions
about their future careers, the college nust focus on enhancing their industry-
readi ness skills. This can be acconplished by organi zi ng guest |ectures,

i ndustrial visits, and internships to provide students with a glinpse of the

prof essi onal world. The coll ege should collaborate with | eading industries to

of fer students |ive projects and work opportunities, giving them val uable
exposure to real -world problens and chall enges. Additionally, the plan of action
shoul d include neasures to pronote extracurricular activities and holistic

devel opnent anong students. This can include organizing sports events, cultura
festivals, and technical fests to give students a platformto showase their
talents and skills. Such activities can hel p students build | eadership qualities,
teamspirit, and a sense of comunity and belonging. Finally, it is crucial to
prioritize the professional devel opnent of the colleges staff to ensure they can
deliver quality education and support to students. The college shoul d organi ze
regul ar training and devel opnent prograns, workshops, and semi nars to keep staff
up-to-date with the |latest trends and devel opnents in their respective fields.
Overall, a well-planned strategy for the next academ c year can help an

engi neering coll ege under JNTU Kaki nada affiliation in Andhra Pradesh provide
quality education to its students, even am dst challenging tinmes. By prioritizing
the safety and well-being of students and staff, creating a conducive | earning
envi ronment, pronoting industry-readi ness skills, encouraging extracurricul ar
activities, and investing in staff devel opnent, the college can create a holistic
and enriching | earning experience for its students, preparing themfor a
successful and fulfilling career ahead
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